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Information 


The Youth Information Initiative provides young 
people with labour market information they need to 
make decisions about their education and careers. 
It also funds activities that heighten awareness on 
youth issues and promotes action by partners to 
respond. Its products and services include: 


Youth Resource Network web __ site 
(www.youth.gc.ca) — a single access point 
for young people to find career information, 
education and career planning resources, 
work experience and internship opportunities. 
A “one-stop shopping” source of information 
and services, the Network ensures that all 
groups are represented. 


Youth Info Line (1 800 935-5555) — a toll-free, 
bilingual information line on all federal initia- 
tives targeted at Canada’s youth. Available to 
everyone, the service provides information 
about sponsoring and/or participating in youth 
programs. 
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Youth Link — an annually updated compen- 
dium of information on more than 200 
Government of Canada youth programs, ser- 
vices and resources to help young people 
make their way from school to work and into 
a career. It is available by calling the Youth 
Info Line or on_ the 
http://www.youth.gc.ca. 


Internet at 


Youth Info Fairs — exhibi 
locations such as shoppi 
in centres and public 
people about the Gov 
resources, programs and services available to 
them. 


in community 


Youth Awareness Initiatives — funding 
for organizations that help communities 
to heighten awareness on_ subjects 
directly related to youth. Awareness 
initiatives include conferences, seminars 
and Canada Career Week activities staged 
in communities throughout Canada. 


Who can participate in Awareness 
Initiatives? 


Stakeholders working with and for youth, for 
example, educators, career counselors, community 
organizations and band councils. 


For more information 


Visit your local Human 
Development Canada Office. 


Call the toll-free Youth | 


Browse the Youth Resou Network 


Canada. 


Order Youth Link, a publication listing all 
federal government: youth programs and 
services, by calling the Youth Info Line. 
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Information 


Dans le cadre de I’Initiative information jeunesse, 
on dispense l'information relative au marché du travail 
dont les jeunes ont besoin pour prendre des décisions 
éclairées sur leurs études et leur carriere. En vertu de 
cette initiative, on accorde également des fonds qui 
servent a sensibiliser davantage les jeunes aux ques- 
tions qui les touchent et on invite les partenaires a 
prendre des initiatives en faveur des jeunes. Ce pro- 
gramme se compose de cing volets principaux. 


a Site Web du Réseau d'information jeunesse du 
Canada (www.jeunesse.gc.ca) — un guichet 
unique ou les jeunes peuvent découvrir des ren- 
seignements sur les carrieres, des ressources 
susceptibles de les aider a planifier leurs études 
et leur carriére et des occasions d’acquérir de 
l'expérience en milieu de travail et des possibili- 
tés de stages. Les responsables du Réseau veil- 
lent a ce que tous les groupes soient représenteés. 


# Ligne Info-jeunesse (1 800 935-5555) — une 
ligne de renseignements sans frais qui constitue 
un répertoire complet des initiatives prises par le 
gouvernement du Canada en faveur des jeunes. 
Mis a la disposition du grand public, ce service 
donne des renseignements sur le parrainage des 
programmes jeunesse et sur l’admissibilité des 
jeunes. 
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=» Connexion jeunesse — un répertoire annuelle- 
ment mis a jour et décrivant plus de 200 pro- 
grammes et services offerts par le gouvernement 
du Canada aux jeunes afin de les aider a faire la 
transition de l’école au travail et a s’orienter vers 
une carriére. Ce répertoire est disponible en 
téléphonant a la ligne Info-jeunesse et sur 
Internet, au http://www.jeunesse.gc.ca 


a Salons information jeunesse — kiosques montés 
dans certains lieux communautaires comme les 
centres commerciaux, les s de services 
jeunesse et les bibliothe 
les jeunes sur les ress 
les services que le gou 
met a leur disposition. 


a Initiatives de sensibilisation des jeunes — sub- 
ventions accordées aux organismes qui aident 
les communautés a sensibiliser leur population 
aux questions touchant directement les jeunes. 
Cela inclut des conférences, des séminaires et 
les activités qui se déroulent durant la Semaine 
canadienne de lorientation dans les commu- 
nautés de toutes les régions du Canada. 


Qui peut participer aux initiatives de 
sensibilisation? 

Toutes les parties intéressées qui oeuvrent auprées 
des jeunes, par exemple : les éducateurs, les con- 


seillers en carriére, les organismes communautaires 
et les conseils de bandes. 


Pour de plus amples renseignements 


as  Visitez votre bureau local de Développement 
des ressources humaines Canada. A 


a Téléphonez sans frais a la ligne” 


» Naviguez sur le site web» 
d'information jeunesse da,Canada. 


= Composez le numéro.de la lig 
et commandez Connexion jeun 
des programmes et services:offert 
par le gouvernemeni gu Canada.— 
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Ss ta Student Summer Job Action (SSJA) » Human Resources Development Canada 
Ww (HRDC) Offices for Students — located 
= . 
LL throughout Canada help students find summer 
a 4% ~~ Student Summer Job Action creates summer : ‘ io : 
E- | ; jobs and offer group information sessions on 
= © | work experiences for secondary and _ post- me 
| P resume writing, looking for a job, and 
<= —_—s secondary students. A partnership program with : : 
nL preparing for an interview. 
> r | private and not-for-profit groups, SSJA helps 
students find idi ae 
- ) $ fin SULA AUS OSI through wage subsidies Who can participate? 
) =] to employers, interest-free loans to students, pro- 
a S motional activities and information. Components of Secondary and post-secondary students returning 
WY SSJA include: to full-time studies who are le ntitled to work 


in Canada. 


» Summer Career Placements — wage subsi- 
dies to private, public and not-for-profit 
employers to create career-related summer 
jobs for students. 


Who can be a sponsor’ 


Businesses, organizations (including not-for-profit, 
employer, professional and labour associations), 
public health and educational institutions, 
band/tribal councils and municipal governments. 


_ How to apply? 


Students should contact their local Human 

Resources “Development Canada office for 
~ Students during summer months or visit their local 

Human Resources Development Canada office. 

Employers/sponsors should contact their local 
2 Human. Resources Development Canada office. 


~ Human’ Resources Development Canada (HRDC) 
works in: partnership with all levels of government, 
~. the private sector, and community organizations 
y to help. young: people get the work experience 
ang: ‘infarmation, they. need to prepare for and par- 
ticipate in the world of work. A os wa other 


Government of. Canada departments ith 
-HRDC in delivering summer programs for yu j 


Vs 
a 


, » Student Business Loans — interest-free loans Ny 
te of up to $3,000 for students to start their - Foy morg information 

= own summer business. Business counseiling, 

as seminars and workshops on how to stata." Visit. your local Hum van Resource 

=— business are also provided. Development Canada office. 

J = Call the toll-free Youth Info Line. 

mS « = Partners in Promoting Summer Employment = — Browse the Youth Resource Network of Canada. 
Q = — a joint effort between the Government of » Order Youth Link, a publication listing all 
ey Canada and business associations to promote federal government youth programs and 
= V po student hiring in their communities. services, by calling the Youth Info Line. 
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Objectif emplois d’été pour 
étudiants (OEEE) 


Objectif emplois d’été pour étudiants crée des 
expériences de travail d’été a l’intention des 
étudiants du secondaire et du postsecondaire. 
Objectif emplois d’été pour étudiants est un parte- 
nariat avec des groupes du secteur privé et des 
organismes a but non lucratif. En vertu de cette ini- 
tiative, on aide les étudiants a se trouver des 
emplois d’été grace a des subventions salariales 
aux employeurs, a des préts sans intéréts aux 
étudiants et a des activités de promotion et d’infor- 
mation. Les divers volets d’Objectif emplois d’été 
pour étudiants sont les suivants : 


e Placement carriére-été —  subventions 
salariales aux employeurs des secteurs privé 
et public et aux organismes a but non lucratif 
qui créent des emplois d’été basés sur les 
carrieres a l’intention des étudiants. 


Préts aux étudiants entrepreneurs — préts 
sans intéréts jusqu’a 3 000 $ aux étudiants qui 
désirent fonder leur propre entreprise d’été. 
On leur offre du counselling professionnel, des 
séminaires et des ateliers qui les initient au 
monde des affaires. 


a Partenaires pour l'emploi d’été — une initiative 
conjointe du gouvernement du Canada et des 
associations d’affaires afin de promouvoir 
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’'embauche des étudiants au sein des diverses 
communautés. 


=» Bureaux de Développement des ressources 
humaines Canada (DRHC) pour étudiants — 
situés dans toutes les régions du Canada, ces 
bureaux aident les étudiants a se trouver des 
emplois d’été et offrent des sessions d'information 
de groupes sur la rédaction de curriculum vitae, la 
recherche d’emploi et la préparation aux entrevues. 


Qui peut participer? 


Les étudiants du secondair condaire qui 
retournent aux études a pl nt le droit 
de travailler au Canada aux loi. 


Qui peut devenir promoteur? 


Les entreprises, les organismes (y compris les as- 
sociations d’employeurs, les associations profes- 
sionnelles, de travailleurs et les organismes a but 
non lucratif), les institutions de santé publique, les 
établissements d’enseignement, les conseils de 
bandes ou de tribus et les municipalités. 


Comment soumettre une demande? 


Les étudiants doivent communiquer avec leur bureau 
local de Développement des ressources humaines 
Canada pour étudiants au cours des mois d’été ou 
avec leur bureau local de Développement des 
ressources humaines Canada. Les employeurs et les 
promoteurs doivent consulter leur bureau local de 
Développement des ressources humaines Canada. 


Développement des ressources humaines Canada 
(DRHC) travaille en partenariat avec les autres niveaux 
de gouvernement, le secteur privé et les organismes 
communautaires pour aider les jeunes a acquérir une 
expérience de travail et l'information dont ils ont besoin 
pour se préparer et participer au marché du travail. 
D’autres ministeres travaillent avec A la 
prestation de programmes d’ éte pous! aa jeunes. 


Pour de plus amples een ere 


« — Visitez votre bureau local de’ Developpement Oe g 
ressources humaines Canada. : 
Téléphonez sans frais a la ap a < 
Naviguez sur le site web du Réseau 
d'information jeunesse du Canada. 

= Composez le numéro de la ligne Info-jeunesse 
et commandez Connexion jeunesse, répertoire 
des programmes et services offerts aux jeunes 

par le gouvernement du Canada. 


| A Développement des 
ressources humaines Canada Development Canada 


Canada 


Y-217-05-99 


RoI NG foeatine: Noe ie ee 


Human Resource 
Development Canada 


YOUTH FACTSHEET 


= BSF 


Ss 


ASOVCTUMICIL 
Publications 


YOUTH EMPLOYMENT INITIATIVES 


Youth Internship Canada (YIC) 


Internships provide young people with skills 
enhancement, work experience and entrepre- 
neurial assistance to help them make a successful 
integration into the labour market. Projects encour- 
age active partnership between the private and 
voluntary sectors and other levels of government, 
to work together in creating employment opportuni- 
ties for young Canadians. 


How do Internships work? 


Human Resources Development Canada (HRDC) 
provides contribution funds to private and public 
sector associations and non-governmental organi- 
zations to develop projects which offer unemployed 
and underemployed youth positions in their local 
labour market and in emerging and growth sectors 
of the economy. Internships provide work experi- 
ences, in Canada or abroad, in key areas such as 
science and technology and international trade and 
development. This initiative also responds to the 
needs of First Nations and Inuit youth. 
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Who can participate? g 
Young people (normally under the age of 30) who 
are unemployed or underemployed, out of school 


and legally entitled to work in Canada. 


Who can be a sponsor? 


Businesses, organizations (including not-for-profit, 
employer, professional and labour associations), 
public health and education jtutions, band/ 
tribal councils and munici 


How are projects sele 


Selection of projects is based on key elements 
such as local community needs, targetted group 
selection, relevant skills and experience, possibili- 
ties of long-term employment, contributions of 
sponsors/partners and funding availability. 

¢ 
How to apply? : 
Interested sponsors and participants Should con- 
tact their local Human Resources Development 
Canada office. 


Human Resources Development Canada (HRDC) 
works in partnership with all levels of government, 
the private sector, and community organizations 
to help young people get the work experience 
and information they need to prepare for and par- 
ticipate in the world of work. A number of other 
Government of Canada departments work with 


For more information 


» Visit your local Resources 
Development Canada office. 

= Call the toll-free Youth Info Line. . : 

» Browse the Youth Resource Network of 
Canada. 

e Order Youth Link, a publication listing all 
federal government youth programs and 


services, by calling the Youth Info Line. 
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Jeunes stagiaires Canada (JSC) 


Les stages permettent aux jeunes d’améliorer leurs 
compétences, d’acquérir de l’expérience de travail 
et de profiter de l’expertise des entreprises afin de 
réussir leur intégration au marché du travail. Les 
projets favorisent les partenariats actifs entre le 
secteur privé, le bénévolat et les divers ordres de 
gouvernement et les encouragent a_travailler 
ensemble a la création de possibilités d’emploi 
pour les jeunes Canadiens. 


Comment fonctionnent les stages? 


Développement des ressources humaines Canada 
(DRHC) accorde des contributions financieres aux 
associations des secteurs public et privé ainsi 
qu’aux organismes non gouvernementaux pour 
élaborer des projets qui offrent aux jeunes sans 
emploi ou aux jeunes sous-employés des postes 
sur le marché du travail de leur localité, dans 
les secteurs naissants et dans les secteurs en 
croissance de |’6conomie. Les stages permettent 
d’acquérir de l’expérience de travail, au Canada ou 
a l’étranger, dans des domaines de croissance tels 
les sciences et la technologie, le commerce et le 
développement d’envergure internationale. Cette 
initiative répond également aux besoins des jeunes 
des Premiéres nations et des jeunes Inuit. 
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Qui peut participer? 

Les jeunes (généralement agés de moins de 30 
ans) qui sont sans emploi ou sous-employés, ne 
fréquentent pas |’école et ont le droit de travailler 
au Canada aux termes de la loi. 


Qui peut devenir promoteur? 


Les entreprises, les organismes (y compris les 
associations d’employeurs, les associations pro- 
fessionnelles, de travailleurs | s_organismes a 
but non lucratif), les instituti anté publique, 
les établissements d’ensel onseils de 
bandes ou de tribus et les 


Comment choisit-on.Igs projets? 

Les projets sont choisis.3 paftir d’éléments clés tels 
les besoins de la comir uté locale, les groupes 
cibles, les comipétences et |’expérience perti- 
nentes, les possibilités d'emploi a long terme, les 
contributiorisdes promoteurs et des partenaires 
ainsi que la disponibilité des fonds. 


Comment soumettre une demande? 


Les promoteurs et les candidats intéressés doivent 
communiquer avec leur bureau local de 
Développement des ressources humaines Canada. 


Développement des ressources humaines Canada 
(DRHC) travaille en partenariat avec les autres 
niveaux de gouvernement, le secteur privé et les 
organismes communautaires pour aider les jeunes 
a acquérir une expérience de travail et information 
dont ils ont besoin pour se préparer et participer au 
marché du travail. D’autres ministeres travaillent 
avec DRHC dans la prestation de programmes de 
stages pour les jeunes. “a 4% : 


i 
a 7 


Pour de plus amples renseigi ements] ay 

»  Visitez votre bureau local de Développement-. 
des ressources .humaines Canada. 2 

s ~=Téléphonez sans frais a la ligne "Info-jeuness : 
Naviguez sur le site, web du Réseau 
d’information jeunesse du -Ganada. 

= Composez le numéro de la ligne Info-jeunesse 
et commandez Connexion jeunesse, répertoire 
des programmes et services offerts aux jeunes 
par le gouvernement du Canada. 
' =a 


ivi 


Développement des Human Resources 
ressources humaines Canada Development Canada 


Canada 


Y-215-05-99 


he 


YOUTH EMPLOYMENT INITIATIVES 


No. 2 May 1999 

u Youth Service Canada Who can be a sponsor? 

= (YSC) Businesses, organizations (including not-for-profit, 
or o employer, professional and labour associations), 

5 public health and educational institutions, 

q Youth Service Canada develops work opportuni- band/tribal councils and municipal governments. 

i ties for youth who face greater barriers to entering 

= the labour market through participation in commu- : 

> | nity service projects. YSC projects challenge young How are projects selected? 

° | people to invest their time, energy and expertise in Selection of projects is based on key elements 

vs _ their own communities. Through meaningful ser- such as local community ne rgeted group 


vice projects designed and implemented by experi- selection, relevant skills a 


enced community-based groups, young people ties of long-term employ ibutions of 
s. | acquire valuable job and life skills while strength- sponsors/partners and funding availability. 
Sy = ening their sense of accomplishment and their 


"+ attachment to their community. How to apply? 


ae 


Interested sponsors and participants should con- 


Who.c&n participate? tact their local Human Resources Development 
Young people (normally under the age of 30) who Canada office. 
are unemployed, out of school and legally entitled 


COMMUNITY SERVICE 


to work in Canada. For more information 


» Visit your local Human Resources 
Development Canada office. 


=» Call the toll-free Youth Info Line. 


w..-3k Iuaf ir # 
TOUCH INTO Line 
. : ciriee Bate » Browse the Youth Resource Network of 


Canada. 


=» Order Youth Link, a publication listing all 
federal government youth programs and 
services, by calling the Youth Info Line. 
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Service jeunesse Canada 
(SJC)_ 


Service jeunesse Canada crée des occasions 
‘de travail pour les jeunes qui font face a de plus 
sérieux obstacles lors de leur entrée sur le marché 
du travail en leur permettant de participer a des 
projets de services communautaires. Service 
jeunesse Canada met les jeunes au défi d’investir 
temps, énergie et expertise au sein de leur propre 
communauté. Grace a des projets de services 
constructifs, congus et mis en oeuvre par des 
groupes communautaires riches d’expérience, les 
jeunes acquiérent des compétences pratiques et 
professionnelles considérables tout en solidifiant 
leur sens de l’accomplissement et leur attachement 
a la communauté. 


Qui peut participer? 


Les jeunes (généralement agés de moins de 
30 ans) qui sont sans emploi ou sous-employés, ne 
fréquentent pas |’école et ont le droit de travailler 
au Canada aux termes de la loi. 


7, 


info- 
Ae 


Human Resources 


ressources humaines Canada Development Canada 


Mai 1999 


Qui peut devenir promoteur? 


Les entreprises, les organismes (y compris les 
associations d’employeurs, les associations pro- 
fessionnelles, de travailleurs et les organismes a 
but non lucratif), les institutions de santé publique, 
les établissements d’enseignement, les conseils de 
bandes ou de tribus et les municipalités. 


Comment choisit-on les prelete 


Les projets sont choisis a parti ents clés tels 


les besoins de la commu groupes 
cibles, les compétence ce_perti- 
nentes, les possibilités d’em g terme, les 


contributions des promoteurs et des partenaires 
ainsi que la disponibilité des fonds. 


Comment soumettre une demande? 


Les promoteurs et les candidats intéressés doivent 
communiquer avec leur bureau local de 
Développement des ressources humaines Canada. 


Pour de plus amples renseignements 

»  Visitez votre bureau local de Développement 
des ressources humaines Canada. 

a Téléphonez sans frais a la ligne Info-jeunesse. 


» Naviguez sur le site web du Réseau 


d'information nearer q 
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uCanada. 


“ye21 6-05-99 


Ci | Publiextions:” 


Ae YOUTH EMPLOYMENT INITIATIVES | 


Guide for Sponsors 
and Employers 


we i 
ee ny 
i oF 
# i j 
Ve - 
Z Tah 


ce eg) 5) ; 
# E $ ( 
( 
#: 


| Human Resources Développement des Canada 
Development Canada _ ressources humaines Canada 


Y-219-05-99 


A X ~ 


Produced by: 
Human Resources Development Canada 
May 1999 


For additional copies or alternate 
formats please contact: 

Public Enquiries Centre 

Human Resources Development Canada 
140 Promenade du Portage 

Phase IV, Level 0 

Hull, Québec K1A 0J9 

Telephone: (819) 994-6313 

Fax: (819) 953-7260 

Internet: http://youth.hrdc-drhc.gce.ca 


Catalogue Number: Y-219-05-99 


Printed in Canada 


&8 


Youth Employment Strategy vacances es Se eee Gees 3 
Youth Employment Initiatives .............................. 4 | 
Youthiinternship:Canadaien. ser iarem ge erie tert a ee 5 | 
Youth Service ‘Canada Abarat ayaa ny te tu cot vin pe area oh 4s oad 6 | 
Youth Internship Canada and Youth Service Canada Projects ...... vs | 
GUIGING OLIN CIDICS Baers wets cack t Ne et een rh ce tye ieee th 
Eligible sponsors and panicipamtS:. 4.06. 2) 4 ene oe eee ff 
Roles and responsibilities of the players .................... i é 
HOGAN Dat G iS oss senna iene eh cee tn Ee tg ie re ee i ee 8 
PFO] SC COORCINALOtSi see. sae eerueany: ee teen eae teak a aan emerge 8 
Agreement durationtsaareteers 22 Aen ireyt. ean Spares sae en ee 8 
Maximum financialkSuppont teeceisese canteen, ie niece ocean ene nee 8 | 
EliGIDIG*DTOJCCECOStSmcaes eter ere crc ee cree na eee ee 8 
OUNer SOULCES OF FUNGING ats una) e sc. yee at ee ae eer eee 9 
ACHVINIOS:< eo JCF cuatro tat cea eens cues rec gn cee ia ear 9 
ADpDLoOVal.Of- PropoSalS ti yae sce seer nik oon lt es ee ee ee 11 
AQKECIMON een. sso Ser tieeede cps oie ob ot eee eae a me RTE ot rt 11 | 
EVA ATION <a gov: wiapeeee ine ones igs Secs a tanes emia ie een ace ea ee if 
YOURADDIICAION: 43: Gi can ieee spayk- a 3 ap ee ese Cee nn oe emer seiace ae 11 
Student-Summer Job Action. o...0) -:0 7) ee eee ee ier ee Sort 12 | 
VOUtHLINTONMALION | x fiyec sete mes erate toe sees ose alae encase soe ae an ee 15 


A Guide for Sponsors and Employers ue 


ae, 
yh 4 


“Suns 7 200g 


‘Be we 
. a & 


= 


| be ’ ng 
ee | Pes ed ee 


es Youth Employment Initiatives 


Through the Youth Employment Strategy, the Government of Canada 
works with partners to help young people acquire the experience, skills and 
information they need to prepare for and participate in the world of work. 


Why would you be a sponsor or employer through our Youth Employment 
Initiatives? You help young people launch their future in the world of work, 
and you help your organization achieve its goals. You make a difference for 
young Canadians. 


This guide explains how to become a sponsor or employer in the various 
Human Resources Development Canada Youth Initiatives under the Youth 
Employment Strategy. It will help you develop a project proposal, set out the 
roles and responsibilities involved in sponsoring a project under Youth 
Internship Canada, or Youth Service Canada or employ young people 
through Student Summer Job Action. The basics are included here, but you 
will also need an application form — EMP 5153 (except for Summer Career 
Placements EMP 3699), a visit or call to your local Human Resources 
Development Canada office will provide you with more details. 
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Through partnerships with business, labour, industry, not-for-profit organi- 
zations, communities and other levels of government, Human Resources 
Development Canada’s Youth Employment Initiatives help create a first job 
and provide access to relevant labour market information for unemployed or 
underemployed youth and students as they move from school to work, and 
into their first job and a career. 


The motivation of the participants, the expertise and resources of the spon- 
sors, partners and employers and the commitment of all are crucial to the 
success of Youth Employment Initiatives. 


Youth Employment Initiatives have four main activities: 
a Youth Internship Canada 


Youth Service Canada 


a Student Summer Job Action 


a Youth Information 


4 Youth Employment Initiatives 


This initiative helps youth who are unable to get a job without assistance. | 
Contribution funds are provided to private and public sector associations — 
and non-governmental organizations to develop projects, which offer unem- 
ployed and underemployed youth positions in their local labour market, and 
in emerging and growth sectors of the economy. Internships provide youth 
with meaningful work experiences, in Canada or abroad, at the community 
level and in growth areas such as key scientific and technology sectors, and 
international trade and development. This initiative also responds to the 
needs of First Nations and Inuit youth. 


ojects encourage active partnership between the private and voluntary 
sectors and other levels of government to work together in creating employ- 
ment opportunities for young Canadians. 


International Activities 


International activities provide internationally focused work experiences for 
young people. Eligible sponsors under this program should have an inter- 
national orientation and preferably a network already established in host 
countries. As part of the project approval process, the employer/sponsor will 
be subject to a safety and security review conducted by the Department | 
of Foreign Affairs and International Trade (DFAIT). If the sponsor is not 
providing an internationally based co-ordination function, the international 
employer will be subject to the review. 
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| Youth Service Canada provides funding to organizations which create 
| community service projects for youth who are economically or socially dis- 
advantaged in entering the labour market. This initiative focuses on 
community-based projects, and challenges young people to invest their 
time, energy and experience in their own communities. The objective of 
Youth Service Canada is to create a long-term community service that 
offers youth the opportunity to develop life and employment skills through 
_ hands-on experience. 
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Youth Employment Initiatives 


Although Youth Internship Canada focuses on 
employment opportunities for youth in growth 
industries, and Youth Service Canada targets 
service projects in communities, the two initia- 
tives share similar goals, guiding principles 
and project requirements for sponsors. 


Guiding Principles 


Youth activities are based on the following 
principles: 


m Accessibility to young people and en- 
couragement of lifelong learning; 


m Development of active partnerships among 
stakeholders; 


= Commitment to providing young people 
with opportunities for personal growth, work 
experience and community service in the 
case of Youth Service Canada projects; 


= Commitment to an open approach to the 
development of new and innovative ways of 
improving employability skills and work 
opportunities for Canadian youth; and 


= Commitment to the Government of Canada’s 
employment equity requirements. 


Eligible Sponsors and Participants 
m Businesses 


m Organizations (including non-profit, em- 
ployer, professional and labour associations) 


a Municipal governments 


m Public health and educational institutions 


& Band councils 


Participants 


m Young people, normally between the ages of 
15 and 30 who are unemployed or underem- 
ployed and legally entitled to work in Canada, 
and who are recruited by the sponsor accord- 
ing to the guidelines of the initiative. 


mw There is no minimum or maximum number of 
participants per project. One on one inter- 
vention can be utilised. 


Roles and Responsibilities of the 
Players 
SPONSORS 


The project sponsor — the organization applying 
to Human Resources Development Canada 
(HRDC) for contribution funding — is respon- 
sible for: 


m the design, delivery and financial manage- 
ment of the project; 


m securing the involvement of local partners; 
mw recruitment and selection of participants; 


mw overall financial management of the project, 
including paying income support to partici- 
pants when required; and 


m providing support to the participants. 
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Local Partners 


The sponsor should demonstrate that a partner- 
ship has been formed with a local organization 
with the expertise and resources to contribute 
to the project. These could be private business- 
es, groups of businesses or workers, associa- 
tions, community or youth groups. 


Project Coordinators 


The sponsor may hire a project coordinator 
who: 


m provides leadership; 
m prepares and supervises participants; 


m ensures that project goals and objectives are 
met; 


m ensures that participants are progressing and 
learning; and 


m acts as a liaison between participants and 
employers offering the work experience. 


EMPLOYERS (FOR INTERNSHIP 
PROJECTS) 


It is important that employers be involved 
in the development of the sponsor’s proposal to 
HRDC from the outset. They must also take part 
in the selection and evaluation of participants. 
For International activities, employers must 
have an international focus and expertise. 


Agreement Duration 


Projects will vary from one to three years, 
depending on the activity contracted for. 
Agreements are normally for a maximum of 52 
weeks. Renewals are made based on perfor- 
mance and results achieved. 


= Youth Employment Initiatives 


Maximum Financial Support 


Normally, HRDC financial support in one agree- 
ment is between $10,000 and $15,000 per 
participant. The federal support should leverage 
Key elements 
considered around the cost per participant are 
partnerships, leveraging, client group, regional/ 
local labour market requirements, the duration 
of the work experience, occupational results 


and the type of project activity. 


In addition to the project coordinator, if staff are 


cost sharing from partners. 


Eligible Project Costs 


PROVE Ci SiiAEE 


required, HRDC may contribute to the wages of 
those staff members, up to the local labour mar- 
ket prevailing wage for the occupation. 


MANDATORY EMPLOYMENT-RELATED 
COSTS (MERC) 


HRDC contributes to the employer’s share of 
employment-related costs for project staff as 
required by federal, provincial or territorial law. 
Such costs can include Canada Pension 
Plan/Quebec Pension Plan, employment insur- 
ance premiums, vacation pay and Workers’ 


Compensation. 


INCOME SUPPORT FOR PARTICIPANTS 


Living allowances, allowances for dependant 
care, special costs for the disabled, and trans- 
portation and accommodation costs may be 
reimbursed to employers or coordinators to 
support their payment to eligible participants. 
These costs will be paid to the participant 
through the coordinator, and in the case of 
wages for Internships (usually cost shared with 
the employer) they can be paid either by the 
coordinator or the employer. 


OVERHEAD COSTS 


Financial assistance may be provided to 
employers or coordinators to cover all or a por- 
tion of costs associated with planning, organi- 
zing, Operating, delivering and evaluating 
approved activities. Overhead may include 
costs such as: wages and employment-related 
costs for staff, licences, permits, fees for pro- 
fessional services, bank charges, utilities, 
material, supplies, travel, insurance, disburse- 
ment for research and technical studies, dis- 
ability needs, rental of premises, leasing or 
purchase of equipment, audits, assessments 
and evaluations. Such costs must be detailed in 
the project application. 


DReCiIAi COSTS FOR PERSONS WITH 
DISABILITIES 


HRDC may cover the costs of necessary facili- 
ties or equipment to enable the hiring or partici- 
pation of persons with disabilities. 


WORKERS’ COMPENSATION 
INSURANCE 


As a project sponsor, you must arrange with the 
Workers’ Compensation Board or Commission 
de la santé et de la sécurité au travail (Quebec) 
to cover project staff (unless HRDC has con- 
cluded a global agreement to cover staff). 


INSURANCE/LIABILITY COVERAGE 


HRDC provides a comprehensive general 
liability insurance coverage which, in the con- 
text of Youth Employment Initiatives, covers all 
project sponsors, project personnel and partici- 
pants for damages they might cause to a third 
party in carrying out project activities. However, 
this insurance applies only if there is no existing 
insurance covering the same risks (mainly for 
physical damage and personal injury), or if the 
existing insurance is not sufficient to cover the 


costs entailed by a claim for damages involving 
project participants or activities. 


The comprehensive insurance provided by 
HRDC is subject to certain exclusions, in par- 
ticular the use or ownership of a vehicle. 
Coordinators should ensure that they have ade- 
quate automobile insurance coverage. 


Other Sources of Funding 


Sponsors and employers should provide 
“in-kind” or financial contributions through 
leveraging that reflect a serious commitment 
to the success of the project. This funding could 
come from other levels of government, the 
private sector or not-for-profit organizations. 


Activities 


YOURS ROVECM@MeROROSAL 
Proposals from eligible sponsors should: 


would 
Youth 


mw demonstrate that their project 


Support the objectives of the 


Employment Initiatives; 


gw outline the activities to be performed in pur- 
suit of the objective; 


m provide an estimate of expenditures to be 
incurred, including any share to be borne by 
partners; and 


m describe the results to be achieved and the 
evaluation guidelines. 


For both Youth Internship Canada and Youth 
Service Canada Projects, your proposal should 
include the following elements: 


gw Project Summary 


— essence of the proposal, including how 
it differs from other locally available 
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programs for the same client group and gs Partner Information 


what employment/community needs it will ; 
' — summary of partners’ relevant experience, 
meet. 

and type and extent of their support to the 


mw Project Goals and Objectives project. 


— clear statement of project goals and a Community Information 


measurable objectives; Ae ; ; 
— description of the community, including 


— expected outcomes. geographical and socio-economic factors. 


m Operational Plan and Project Activities mw Participants’ Information 


— project timetable from project design and — description of how participants are to be 


participant intake to project completion; recruited (i.e., advertising, interviews, 
information sessions) and_ selected, 


including eligibility criteria (i.e., based on 


— description of how the project will provide 


an opportunity for participants to develo ; 

/ Ee = i - P interests, commitment, education and 

employment skills; 
readiness for program); 


— evaluation and monitoring procedures; 


list of all employers or institutions to be 
involved; 


information on the occupations provided to 
the participants (description of jobs and 
support services). 


— data on employment prospects for suc- a Employment Equity 
cessful participants at the end of the 


— identification of relevant equity issues 
| project. 


and designated group recruitment plan. 


gw Project Financial Information ; 
w Project Personnel Information 


— proposed operating budget including 


ie He apes — description of all salaried positions 
participants’ income support and adminis- 


including preparation for selecting staff, 
trative costs by category of expenses; iv! of: : 
criteria for applicants, recruitment pro- 


cess, job descriptions with remuneration, 


— bookkeeping records to be used; 
| number of weeks, hours per week, weekly 
| — source and amounts of funding from part- ate 

| wage and provision of coaching and men- 
| ners and other sources. 

| toring. The wages for project staff should 
| reflect the local prevailing rate for the 
occupation. 


gw Sponsor Information 


— description of sponsor’s _ traditional 
mw Evaluation and Follow-up 


— description of how and at what stages the 
project’s progress and success will be 
measured; 


— description of sponsor’s abilities to man- 


| 
i 
| activities; 
| 
| age the project. 
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— description of how participants’ progress 
will be monitored; 


— description of short-term support for par- 
ticipants after the completion of the 
project. 


m Employer Information (specific to a Youth 
Internship project) 


— list of potential employers; 
— employers’ contribution to wages; 


— employers’ involvement in 


development. 


project 


No preference may be given to the selection of 
participants who are immediate family members 
of a director or senior officer of the sponsor. 
(For details on the terms and conditions related 
to hiring of family members, contact your local 
Canada 


Human Resources 


office.) 


Development 


Approval of Proposals 


Selection of projects are based on key elements 
such as local community needs, targeted group 
selection, relevant skills and experience, possi- 
bilities of securing long-term employment, con- 
tributions of sponsors/partners and funding 
availability. 


You will receive notice of approval or rejection 
of your application. No hiring of staff, commit- 
ments, or expenditures should be made until 
you have been informed of project approval. 
Any expenditure incurred prior to receiving 
approval and the agreed start-date will be 
your own responsibility, and is not eligible for 
reimbursement. 


Agreement 


Once project proposals are approved they will 
become the subject of a formal contribution 


agreement between HRDC and the sponsoring 
Organization. The agreement will specify the 
responsibilities of each party; expenditure 
items; the conditions under which payments will 
be made; and, mutually agreed upon terms to 
measure the success of the project in attaining 
its objective. 


Evaluation 


The project sponsor will be required to submit 
regular progress reports to evaluate the pro- 
ject’s effectiveness. The project sponsor will 
also be required to provide reports on the 
results. 


Your Application 


Your application and proposal must be submitted 
to your local Human Resources Development 
Canada office. For detailed information and 
assistance on this and other Government of 
Canada Youth Employment Strategy initiatives, 
please contact your local Human Resources 
Development Canada office; call 


1 800 935-5555; or reach us on the Internet at 
http://www. youth.gc.ca. 
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This initiative provides wage subsidies to 
employers who create summer jobs for stu- 


dents; provides loans to students who want to 
start a summer business; and operates local 
Human Resources Development Canada 
(HRDC) Offices for Students. These activities 
give students exposure to career possibilities in 
their communities and introduce local businesses 
to potential future employees. 


HRDC’s programs are delivered in partnership 
with various groups in the private and not-for- 
profit sector. 


Summer Career Placements (SCP) 


HRDC provides wage subsidies to employers to 
create career-related summer jobs for students. 
Proposals are assessed on how well the jobs 
prepare students for the labour market. 


The purpose of SCP is threefold: to assist 
students in preparing for their future entry into 
the labour market through career-related 
employment activities; to create incrernental 
jobs; and to provide students with income to 


allow them to pursue further education. 


Benefits to Participants: Jobs normally last from 
6 to 16 weeks and are intended to give students 
experience and developmental learning in their 
chosen fields of study. 


Eligible students: Students must be at least 15 
years of age, legally entitled to work in Canada 
and registered full-time in a secondary or post- 
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secondary institution, and intending to return to 
full-time studies in the following academic year. 


Sponsors/Partners: Businesses, organizations 
including not-for-profit, employer, professional 
and labour associations, public health and edu- 
cational institutions, band/tribal councils and 
municipal governments. 


Application Procedures: Application forms are 
available at your local Human Resources 
Canada _ office. A public 
announcement is made when the program is 
launched. 


Development 


Assessment of proposals: 
Some factors to be considered could include: 


a) the ability of the job(s) to provide career- 
related experience 


b) the potential of the job(s) to prepare students 
for future labour market participation 


c) the contribution the employer is prepared to 
make towards the proposed activities 


Partners in Promoting Summer 
Employment (PPSE) 


This program is a joint effort between the 
Government of Canada and business associa- 
tions. It provides business associations with 
funding to promote and market the hiring of 
summer students within their communities. 


This initiative gives students exposure to career 
possibilities in their communities and introduces 
local businesses to potential future employees. 
Acceptable activities include promotion activi- 
ties, job/career fairs and job shadowing events, 
special initiatives for the disabled and other dis- 
advantaged student groups. 


Partners: Business associations or employers 
in the private and not-for-profit sectors. 


Application Procedures: Employers are encour- 
aged to submit project proposals to their local 
Human Resources Development Canada office, 
where they will be assessed based on local 
needs and in accordance with the established 
criteria. 


Student Business Loans (SBL) 


The Student Business Loans program is admin- 
istered by the Business Development Bank of 
Canada and funded by HRDC. This program 
provides interest-free loans for students to start 
their own summer business. 


The Business Development Bank of Canada 
and HRDC provide students, at no cost, with 
business counselling, seminars and workshops 
on how to start a business. 


Benefits to Participants: SBL offer loans up to a 
maximum of $3,000 for students to operate their 
own small business. These loans are interest- 
free until early October of the same year, when 
loan repayment is due. Loans of $1,000 or more 
that are repaid in full before the beginning of 
September, will receive a $100 cash rebate. 


Clientele: Students must be at least 15 years of 
age and legally entitled to work in Canada, reg- 
istered full-time in a secondary or post- 
secondary institution, and intending to return to 
full-time studies in the following academic year. 


Application Procedures: To apply for a student 
business loan, a written business plan must be 
prepared, including a cash flow forecast and 
personal information sheets. The Business 
Development Bank of Canada will start 
reviewing all applications in April. Funding is 
limited and will be made available on a “first- 
come, first-served” basis. Student Business 
Loans are available in Newfoundland, Quebec, 
Manitoba, Saskatchewan, Alberta, British 
Columbia and Northwest Territories and the 
Yukon. 


If the proposed business is a partnership, all 
partners must be eligible for the loan and all 
partners will be jointly liable for the loan repay- 
ment. The proposed business must provide 
either a product or a service and must fall under 
the general definition of an independent private 
business. 


To obtain a copy of the Application and Guide to 
applicants, please contact the Business 
Development Bank of Canada (BDC) at 1-888- 
463-6232 (toll free) or visit the BDC Web site at 
www.bdc.ca or contact your local Human 
Resources Development Canada office. 


Human Resources Development 
Canada (HRDC) Offices for Students 


Human Resources Development Canada 
(HRDC) Offices for Students help students find 
summer jobs and offer group information ses- 
sions on resumé writing, looking for a job, and 
preparing for an interview. 


Benefit to Participants: The key element to the 
success of the HRDC Offices for Students has 
been “students helping students”. Employers 
can list job openings at no charge, and students 
can find out which employers have jobs avail- 
able and contact them directly. 
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Clientele: Students must be at least 15 years 
of age and legally entitled to work in Canada, 
registered full-time in a secondary or post- 
secondary institution, and intending to return to 
full-time studies in the following academic year. 


Application Procedures: HRDC is also hiring 
students to work in HRDC Offices for Students. 
Students interested in working in an HRDC 
Offices for Students for the summer must fill out 
a Federal Student Work Experience Program 
(FSWEP) application form. These forms are 
available as of the middle of October at student 
career offices in colleges, CEGEPs, technical 
institutions, university campuses and at any 
local Public Service Commission office. 


Application Procedures to be a 


Contact your local Human Resources 
Development Canada office, open year round, 
or one of more than 300 Human Resource 
Development Canada (HRDC) Offices for 
Students open across Canada through the sum- 
mer months. (In Alberta, these centres are 
called Hire a Student Centres; in Manitoba, they 
are known as _ Student/Youth Employment 
Centres.) 


14 Youth Employment Initiatives 


The Youth Information Initiative provides 
access to labour market information young 
people need to make decisions about their edu- 
cation, careers and job search. It also funds 
activities that heighten awareness of youth 
issues and promotes action by partners to 
respond. 


Information services 


Youth Resource Network of Canada web site 
(http://www.youth.gc.ca) — a single access 
point for young people to find information to 
help them make the transition into the 
labour market. The information includes career 
information, education and career planning 
resources, work experience and _ internship 
opportunities. A “one-stop shopping” source, 
the Network ensures access to information 
about all programs and services for all youth 
groups. 


Youth Info Line (1 800 935-5555) — a toll-free, 
bilingual information line on all Government of 
Canada initiatives targeted at youth. Available 
to everyone, the service provides information 
about sponsoring and/or participating in youth 
initiatives. 

Youth Link — an annually updated compendium 
of information on more than 200 Government 
of Canada youth initiatives, services and 
resources to help young people. It is available 
by calling the Youth Info Line or on the Internet 
at http://www.youth.gc.ca. 


Awareness activities 


Youth Awareness Initiatives — provides funding 
for organizations that help communities to 
heighten awareness of subjects directly related 
to youth. Awareness Initiatives include confer- 
ences, seminars and Canada Career Week 
activities staged in communities throughout 
Canada. 


Youth Info Fairs — exhibits held in community 
locations such as shopping malls, youth drop-in 
centres and public libraries to inform young 
people about the Government of Canada’s 
resources, programs and services available to 
them. 


Canada Career Week and other activities raise 
awareness about career planning. 


Who can participate? 


Stakeholders working with and for youth, for 
example, educators, career counsellors, com- 
munity organizations and band councils. 


For more information 


w Call the toll-free Youth Info Line at 
1 800 935-5555 


m Browse the Youth Resource Network of 
Canada’s Web site at: 
http://www.youth.gc.ca 
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# Order Youth Link, a publication listing all 
Government of Canada youth programs and 
services, by calling the Youth Info Line. 


a Visit your local Human Resources 
Development Canada office. 
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FILE NUMBER - N° DE DOSSIER 


HRDC CONTRIBUTION - CONTRIBUTION DE DRHC 


SUPPORT PAID TO INDIVIDUALS BY COORDINATOR/EMPLOYER REQUESTED RECOMMENDED 
SOUTIEN AUX PARTICULIERS VERSE PAR LE COORDONNATEUR/EMPLOYEUR DEMANDE RECOMMANDE 
30 LIVING EXPENSES 31 32 


FRAIS DE SUBSISTANCE 


33 DEPENDANT CARE 34 35 i 
GARDE DES PERSONNES A CHARGE 


See — 4 
36 DISABILITY RELATED COSTS 37 38 
COUTS RELIES AUX LIMITATIONS FONCTIONELLES 


39 TUITION COSTS 
FRAIS DE SCOLARITE 


42 OTHER PERSONAL SUPPORTS AND TRANSPORTATION 
AUTRES SOUTIENS PERSONNELS ET TRANSPORT 


45 TOTAL SUPPORT TO INDIVIDUALS 


40 
43 
46 
TOTAL DU SOUTIEN AUX PARTICULIERS 
48 PARTICIPANT WAGES 49 50 
SALAIRE DES PARTICIPANTS 
s| 


Qo 
lop) 
4 


59 


COURSE COSTS - FRAIS DE COURS 


60 COURSE COSTS - PUBLIC INSTITUTIONS 62 
FRAIS DE COURS - ETABLISSEMENTS PUBLICS 


63 COURSE COSTS - PRIVATE INSTITUTIONS 65 
FRAIS DE COURS - ETABLISSEMENTS PRIVES 


TOTAL HRDC CONTRIBUTION 5200 


CONTRIBUTION TOTALE DE DRHC 


68 FUNDS FROM OTHER SOURCES - FONDS D'AUTRES SOURCES 


TOTAL 
Is a more detailed breakdown of costs included? YES NO 
Est-ce qu'une répartition plus détaillée des frais est oul NON 
jointe? 


The information you provide is collected under the auspices of Human Resources Development for the purpose of administering employment programming. 
The information collected will be subject to the Access to Information Act. The information will be placed in Program Record Number HRDC - HRI 293. - Les 
renseignements fournis dans le présent document sont recueillis sous |'autorité de Developpement des ressources humaines aux fins de administration de la 
programmation d'emploi. Les renseignements obtenus seront sujets a la Loi d'accés a l'information. Les renseignements obtenus seront conserves dans le 
dossier de programme DRHC - IRH 293. 


APPLICANT'S SIGNATURE - SIGNATURE DU DEMANDEUR 


70 NAME (Please print) POSITION - POSTE SIGNATURE DATE 
NOM (En lettres moulées) 


OFFICIAL USE - RESERVE A L'ADMINISTRATION 


APPROVAL - APPROBATION 


122 PARTICIPANTS 
120 TYPE - GENRE 


tat ‘ hee ereeee 123 TOTAL HRDC CONTRIBUTION 
CONTRIBUTION TOTALE DE DRHC 


(ATTACH / ANNEXER 
EMP 4021) 


APPROVED REJECTED peel 
APPROUVEE REJETEE 


SIGNATURE 


EMP 5153 (04-97) B 


Développement des 
ressources humaines Canada 


Human Resources 
Development Canada 


be | 


APPLICATION - DEMANDE 


a 
UI 
L L 


NAME OF EMPLOYER / COORDINATOR - NOM DE L'EMPLOYEUR / COORDONNATEUR 


Training Purchases 
Achats de formation 


Targeted Wage Subsidies 
Subventions salariales ciblées 


Employment Assistance Services 
Services d'aide a l'emploi 


Self-Employment 
Travail indépendant 


Job Creation Partnerships 
Partenariats pour la création 
d'emplois 


Local Labour Market Partnerships 
Partenariats locaux du marché du travail 


MAILING ADDRESS - ADRESSE POSTALE 


AREA CODE TELEPHONE NO. 
IND. REG, N° DE TELEPHONE 
POSTAL CODE 
CODE POSTAL 


NAME OF CONTACT PERSON - NOM DE LA PERSONNE RESSOURCE 


44 IF NOT-FOR-PROFIT ORGANIZATION 
PROVIDE 
S'IL S'AGIT D'UN ORGANISME 
SANS BUT LUCRATIF 


REGISTRATION / CHARTER NO. 
N° D'ENREGISTREMENT 


RESULTATS ATTENDUS 


17 LOCATION OF ACTIVITY - LIEU DE L'ACTIVITE 


TOTAL NUMBER OF 
PARTICIPANTS 
NOMBRE TOTAL DE 
PARTICIPANTS 


19 NUMBER OF POSITIONS 
TO BE FILLED BY 
NOMBRE DE POSTES A 
COMBLER PAR DES 


*° DURATION OF ACTIVITY 
DUREE DE L'ACTIVITE 


OFFICIAL USE - RESERVE A L'ADMINISTRATION - MIS - SIG. 


HRDC 
OFFICER 
AGENT 


CONSTIT. 


REGIONAL SPARES 


CODES (RESERVE A L'AC) 


B Cc Cc D 


EMP 5153 (04-97) B 


CODES (RESERVE AU BUREAU REGIONAL) 


OFFICIAL USE - RESERVE A L'ADMINISTRATION 


FILE NUMBER 101] OPTION/S.A./S.S.A. 
N° DE DOSSIER : 


BUDGET RC 
CR DU BUDGET 


RESP. RC 
CR D'ORIGINE 


Opportunities Fund 
Fonds d'intégration 


102 103 


Youth Initiatives 
Initiatives Jeunesse 


AMEND. NO. 
N° DE LA 
MOD. 


1- ORIGINAL 

2- AMEND./MOD. 

3- CORRECTION 
4- RENEW/RENOUV. 


CODE DE MOTIF 
Other (specify) 
Autre (precisez) 


LEGAL NAME OF EMPLOYER / COORDINATOR (IF DIFFERENT FROM ABOVE)-NOM LEGAL DE 
L'EMPLOYEUR / COORDONNATEUR (S'IL EST DIFFERENT DU PRECEDENT) 


6 | PROVINCE 


CITY/TOWN - VILLE 


AREA CODE FAXNO. 


BUSINESS NO. - NUMERO D'ENTREPRISE 
IND. REG. N° DE TELECOPIEUR 


TELEPHONE NO. (If different from above) 
N° DE TEL. (S'il est différent du précédent) 


NUMBER OF EMPLOYEES 
NOMBRE D'EMPLOYES 


IF FOR-PROFIT SECTOR, STATE MAIN PRODUCT OR SERVICE 
S'IL S'AGIT D'UN ORGANISME A BUT LUCRATIF, GENRE DE PRODUIT OU SERVICE 
PRINCIPAL 


15 


OBJECTIVE / DESCRIPTION OF ACTIVITIES / TARGETED CLIENTELE / EXPECTED RESULTS - OBJECTIF / DESCRIPTION DES ACTIVITES / CLIENTELE VISEE / 


(THIS SECTION IS MEANT AS AN EXECUTIVE SUMMARY. IF A MORE DETAILED PROPOSAL IS REQUIRED, PLEASE ATTACH - CETTE SECTION SERT A FOURNIR 
UN SOMMAIRE DES ACTIVITES. S| UNE PROPOSITION PLUS DETAILLEE EST NECESSAIRE, VEUILLEZ LA JOINDRE .) 


| DESIGNATED GROUP MEMBERS TARGETING PLAN - PLAN DE CIBLAGE DES MEMBRES DES GROUPES DESIGNES 
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The Youth Employment Strategy 
is the Government of Canada’s commitment 
to help young people get the experience, 
knowledge, skills and information they need to 
prepare for and participate in the world of 
work. 


The Youth Employment Strategy provides 
work experience and access to relevant labour 
market information to unemployed or under- 
employed youth and students as they move 
from school to work and into their first job 
and career. The Strategy is delivered through 
partnerships with business, labour, industry, 
not-for-profit organizations, communities and 
other levels of government. 


As part of this Strategy, Human Resources 
Development Canada has four main 
initiatives: 


» Youth Internship Canada 
» Youth Service Canada 
« Student Summer Job Action 


» Information 


Youth Internship 
funding to employers who ct 
work experiences for unemployed and under- 
employed youth. Internships enable young 
people to gain work experience in their local 
labour market, in key areas such as science 
and technology and international trade and 
development. This initiative also responds to 
the needs of First Nations and Inuit youth. 


Youth Service Canada provides fund- 
ing to organizations which create community 
service projects for youth who face greater 
barriers to entering the labour market. The aim 
is to help young people develop the life skills 
and work experience they need to participate 
in today’s labour market. 


Student Summer Job Action pro- 
] vides wage subsidies to employers who create 
jobs for students; provides loans to students 
ant to start a summer business; and 


ates summer employment offices. 
ummer activities give students exposure to 
career possibilities in their communities, pro- 
vide job search counselling and introduce local 
businesses to potential future employees. 
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Information gives youth access to labou 
market information and services and funds 
local activities to heighten awareness on youtt 
issues. Information services include a nationa 
youth Web site, a toll-free information line 
Youth Link (a compendium of information or 
more than 200 Government of Canada pro 
grams and services for youth) and Youth Infc 
fairs. 


Who can participate? 


Unemployed or underemployed youth who are 
out of school, normally under the age of 30 
and legally entitled to work in Canada. 


Who can be a sponsor? 


Businesses, organizations (including not-for. 
profit, employer, professional and labour as: 
sociations), public health and educationa 
institutions, band/tribal councils and municipa 
governments. 


The motivation and commitment of parti. 
cipants, the expertise and resources of 
sponsors and employers are crucial to the 
success of Youth Employment Initiatives. 


For more information 


Human Resources Development Canada 
(HRDC) works in partnership with all levels of 
government, the private sector and community 
organizations to help young people get the 
skills, knowledge and experience they need to 
prepare for and participate in the world of work. 
Other Government of Canada departments 
work with HRDC in delivering internships and 
summer programs for youth. To find out more 
about the Government of Canada’s programs 
and services for youth: 


a Visit your local Human Resources 
Development Canada office. 


# Call the toll-free Youth Info Line. 


a Browse the Youth Resource Network of 
Canada Web Site. 


= Order Youth Link, a publication listing all 
federal government youth programs and 
services, by calling the Youth Info Line. 
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Information donne aux jeunes l’accés aux 
renseignements touchant le marché du travail 
et les services qui sont mis a leur disposition. 
En vertu de cette initiative, on accorde des 
fonds aux activités locales congues pour 
mieux sensibiliser le public aux questions 
touchant les jeunes. Les services d’informa- 
tion comprennent un site Web national destiné 
aux jeunes, une ligne téléphonique sans 
frais, Connexion jeunesse (répertoire de ren- 
seignements sur plus de 200 programmes et 
services offerts par le gouvernement du 
Canada) ainsi que des Salons info jeunesse. 


Qui peut participer? 


Les jeunes sans emploi ou sous-employés qui 
ne fréquentent pas l’école, ont généralement 
moins de 30 ans et peuvent travailler au 
Canada aux termes de la loi. 


Qui peut devenir promoteur? 


Les entreprises, les organismes (y compris les 
associations d’employeurs, les associations 
professionnelles, de travailleurs et les orga- 
nismes a but non lucratif), les institutions 
de santé publique, les établissements 
d’enseignement, les conseils de bandes ou de 
tribus et les municipalités. 


ll est essentiel que les participants soient 
motivés et engagés, les promoteurs et les 
employeurs disposés a y partager leur exper- 
tise et leurs ressources pour assurer le succés 
des initiatives emploi jeunesse. 


: 
| 


2 . 


Pour de plus amples renseignements 


Développement des ressources humaines 
Canada (DRHC) établit des partenariats avec 
tous les ordres de gouvernement, le secteur 
privée et les organismes communautaires, afin 
d’aider les jeunes a acquérir les habiletés, les 
connaissances et l’expérience dont ils ont 
besoin pour se préparer et prendre part au 
monde du travail. D’autres ministeres du gou- 
vernement du Canada travaillent de concert 
avec DRHC en offrant des stages et des pro- 
grammes d’été aux jeunes. Pour obtenir de 
plus amples renseignements sur les pro- 
grammes et les services mis a la disposition 
des jeunes par le gouvernement du Canada : 


»  Visitez votre bureau local de Développe- 
ment des ressources humaines Canada. 

» Téléphonez sans frais a la_ ligne 
Info-jeunesse. 

» Naviguez sur le site web du Réseau 
d'information jeunesse du Canada. 

a Composez le numéro de la _ ligne 
Info-jeunesse et commandez Connexion 
jeunesse, répertoire des programmes 
et services offerts aux jeunes par le gou- 
vernement du Canada. 
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La Stratégie emploi jeunesse affirme 
engagement du gouvernement du Canada de 
prendre les mesures requises pour aider les 
jeunes a acquérir l’expérience, les connais- 
sances, les compétences et les renseigne- 
ments dont ils ont besoin pour se préparer a 
entrer sur le marché du travail et a y participer 
pleinement. 


La Stratégie emploi jeunesse permet 
dobtenir une expérience de travail et elle 
donne acces a des renseignements perti- 
nents sur le marché du travail a l’intention des 
jeunes et des étudiants sans emploi ou sous- 
employés, alors qu’ils doivent faire la transition 
entre |’école et le travail, et entre leur premier 
emploi et une carriére. La Stratégie se réalise 
grace a des partenariats établis avec le 
secteur des affaires, le monde du travail, 
?industrie, les organismes a but non lucratif, 
les communautés et les divers ordres de 
gouvernement. 


Dans le cadre de la Stratégie, Développement 

des ressources humaines Canada offre quatre 

initiatives : 

» Jeunes stagiaires Canada 

» Service jeunesse Canada 

» Objectif emplois d’été pour 
étudiants 


» Information 


Jeunes stagiaires Can 
financement aux employeurs qu : 
expériences de travail constructives pour les 
jeunes sans emploi ou les jeunes sous- 
employés. Les stages permettent aux jeunes 
d’acquérir de l’expérience professionnelle sur 
le marché du travail local, dans des secteurs 
clés tels les sciences et la technologie, le com- 
merce et le développement d’envergure inter- 
nationale. Cette initiative répond également 
aux besoins des jeunes des Premieéres nations 
et des jeunes Inuit. 


Service jeunesse Canada procure du 
financement aux organismes qui créent des 
projets de services communautaires a |’inten- 
tion des jeunes qui font face a de plus sérieux 
obstacles lors de leur entrée sur le marché du 
travail. Lobjectif est de permettre aux jeunes 
d’acquérir les connaissances de base et |’ex- 
périence dont ils ont besoin pour contribuer au 
marché du travail d’aujourd’hui. 


ay ctif emplois d’été pour 
lants accorde des subventions sala- 
es aux employeurs qui créent des emplois 
pour les jeunes. En vertu de cette initiative, on 
offre des préts aux étudiants qui veulent 
fonder une entreprise d’été et on administre 
des centres d’emplois d’été. Ces activités 
exposent les étudiants aux possibilités de car- 
rieres qui se présentent dans leur commu- 
nauté. On leur dispense du counselling en 
matiere de recherche d’emploi et on les met 
en contact avec les entreprises locales sus- 
ceptibles de les embaucher. 
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